DECEMBER, 2016

SUB BENEFIT IMPROVEMENT

The SUB Plan is part of your UA Local 67 Benefit Program. It tops up the income of members
who are receiving Employment Insurance Benefits due to an illness or injury, shortage of work,
attendance at a trade school, or a maternity/parental leave.
Having reviewed the Trust Fund on a monthly basis over the past year the Trustees are
confident the financial health of the Plan and its ability to sustain benefits for years to come are
strong and growing stronger.
Your Board of Trustees is happy to announce that, starting January 1, 2017, the SUB Plan
will increase benefit payments from $1,200 to $1,500.
 To receive benefits you must submit your EI Payment Detail Report within 90 days of the
date you receive your weekly EI payment.
 The SUB Plan will pay $150 per week for up to 10 weeks.
 SUB Plan benefits apply to a calendar year (January to December).

More Information…
If after reading this bulletin you still have questions about your UA Local 67 SUB Plan, no
problem. Simply contact Reliable Administrative Services Inc.
You can call Reliable at 905-387-5861 / 1-855-387-5861 or send them an email at
local67@reliableadmin.com.

This bulletin is intended to inform members of UA Local 67 about certain aspects of their benefits program. Complete descriptions of the plan can be found in
the official plan documents. Care has been taken to provide an accurate summary of the SUB Plan, the financial status of the SUB Plan Trust, and the work of
the SUB Plan Trustees. If there are any differences between the information contained in this bulletin and the legal documents, the legal documents will rule.
While it is the intention of the Union and the Board of Trustees to continue operating the SUB Plan indefinitely, the Union and Trustees reserve the right to
suspend, amend, or terminate the plan at any time and may be required to do so if there are changes in legislation.

